
Suisse

France

Danemark

Roumanie

Côte d’Ivoire

Sénégal

Kenya

Maroc

Abidjan: Université Félix Houphouët Boigny (UFHB)
Bouaké: Université Alassane Ouattara (UAO)

Bucarest: University of Bucharest (UB)

Nairobi: Kenyatta University (KU)

Saint-Louis: Université Gaston Berger (UGB)

Agadir: Université Ibn Zohr (UIZ)
Dakhla: Ecole Nationale de Commerce et de Gestion (ENCG)

Berne: Haute école spécialisée bernoise (BFH)
Lucerne: Lucerne University of Applied Sciences and Arts (HSLU)

Paris: Ecole des Ponts Business School (EdPBS)
Bordeaux: Université Bordeaux Montaigne (UBM)

Odense: University of Southern Denmark (SDU)

Higher Education Innovation For the development of

Responsible management skills for inclusion, respect,

and solidarity

For the development of Responsible management skills for inclusion, respect, and solidarity 

(at local, regional, national, and international levels)

(practices, strategies, models, management tools for responsible 

global management across immaterial and material boundaries)

- Congress in Dakhla 

- Co-creation of the ILNW («incubator»)

Higher Education Innovation 

International research project(s)

Launch of the collaboration («programme motor»)

Level (Goal 3)

from 2026 onwards

Level (Goal 2)

from 2024 onwards

Level (Goal 1)

2024

Website available 
in mid February

The UNESCO Chair at BFH has interdepartmental outreach. It is based at the School of Business (Institute 
of Marketing and Global Management):

–Prof Dr Pia Stalder (Chairholder, Switzerland, BFH) – pia.stalder@bfh.ch
–Prof Dr Malika Abentak (Co-Coordinator, Morocco, Agadir, Université Ibn Zohr, Faculté des Sciences Juri-
diques, Economiques et Sociales) – m.abentak@uiz.ac.ma
–Prof Dr Kalidou Seydou Sy (Co-Coordinator, Senegal, Saint Louis, Université Gaston Berger, Unité de 
Formation et de Recherche Lettres et Sciences Humaines) – kalidou.sy@ugb.edu.sn

This chair connects 12 universities, 6 of which are in Europe (Switzerland, France, Romania, Denmark) and 
6 in Africa (Morocco, Senegal, Ivory Coast, Kenya). 

UNESCO Chair in Responsible Global Management (RGM)

Produce, through the collaboration in an international, interdisciplinary, and intercultu-
ral network, new scientific knowledge on the topic of responsible global management.

Develop innovative models, methods, and tools for management practices in the econo-
mic, political and social spheres (at all levels: local, regional, national, international)

Discuss, compare and revisit together programs and contents of higher education for 
the responsible management of immaterial and material resources to develop up-to-
date and future-oriented learning offers. 

2024: Pool and develop new knowledge. Organisation of an international congress on the theme in 
Dakhla, Morocco. Setting up of the International Learning Net of Workplaces (ILNW), an international la-
boratory (incubator) composed of scientists, entrepreneurs, political actors, students and civil society re-
presentatives (2024).
 
2024 onward: Co-design and launch of research project(s) on responsible global management practices 
and strategies in multinational companies and organisations in Europe and Africa.
 
2026 onward: Comparative and critical analysis and discussion of higher education programmes and con-
tents in the field of responsible global management, „reinvention“ of training offers and contents, develop-
ment of new offers (by institution, between institutions, nationally and internationally).

We are an interdisciplinary, intercultural and international team committed to a more responsible ap-
proach to the immaterial and material aspects of cohabitation and collaboration at local, regional, natio-
nal and international level. 

Our values are: dialogue, inclusion, respect, critical thinking, and creativity - for the benefit of peop-
le and the environment. We offer:
1.	 Research cooperation (basic and applied)
2.	 Educational cooperation (from BA level onwards)
3.	 Mentoring (understood as counselling, coaching, and training)
4.	 Lectures and presentations
5.	 (Co-)Supervision of MA and PhD projects
6.	 Internships

Objectives

UNESCO Chair for Higher Education, Research, and Innovation in Responsible Global Management (HERI-RGM)
Chaire UNESCO pour l’Enseignement Supérieur, la Recherche et l’Innovation en Gestion Globale Responsable (ESRI-GGR) 
UNESCO-Lehrstuhl für Hochschulbildung, Forschung und Innovation im Bereich des verantwortungsvollen globalen Managements (HBFI-VGM) 

Action Plan

Context and Definition

Caring Society Humane Digital  
Transformation

Sustainable development

Why Partner Network

Collaboration Offer

International dialogue and collaboration are at the heart of responsible global management

We live in a highly complex world. The climate emergency, the multiple crises (health, energy, etc.), the 
conflicts between countries and the decline of multilateralism hinder the path towards the achievement of 
the goals set in the Agendas 2030 (UN) and 2063 (AU).

This situation not only makes us aware of our interdependence on a global scale and of the indispensable 
solidarity, but also of our responsibility at all levels: individual and collective, private, and public. Respon-
sible global management aims to contribute to improving the quality of life on and for the planet.
 
Education and the development of new knowledge in this field play a decisive role in jointly shaping a 
more sustainable future on a global level. The UNESCO Chair in Responsible Global Management is inten-
ded to drive forward decisive findings in this regard.

A UNESCO Chair is an international network of higher education institutions that partners with UNESCO to 
promote scientific knowledge and practical skills in thematic areas of global importance.

The UNESCO Chair for Responsible Global Management is in line with the strategic thematic areas of BFH 
and the Swiss foreign policy - in particular the „MENA“ and „Sub-Saharan Africa“ strategies.

The activities and projects of the new Chair are aligned with the two following UNESCO initiatives: 
–Roadmap „Beyond Limits: New ways to reinvent higher education“
–„Priority Africa Flagship Programmes and Actions. The Operational Strategy for Priority Africa 2022-
2029. Flagship Program 1: Campus Africa“
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Goals and measures

G)  Switzerland is strengthening its political profile in relation 
to peacebuilding. 

• Assessment of upgrading the cooperation office in Ki-
gali to an embassy.

• Combining bilateral activities with multilateral peace-
building instruments (such as Switzerland chairing the 
Burundi Configuration of the UN Peacebuilding Com-
mission).

• Deployment of personnel to UN and EU missions as 
well as to other organisations and institutions.

• Strengthening broad-based approaches in multilateral 
discussions on the region, including as part of its can-
didacy for a seat on the UN Security Council and at the 
IOF.

H) Switzerland is strengthening the protection of human 
rights and vulnerable persons.

• Reinforcement of efforts to prevent gender-specific 
violence and impunity.

• Building cooperation with women and young people.

I) In deploying its international cooperation instruments, 
Switzerland focuses on prosperity and sustainability and 
uses a nexus approach. 

• Priorities in the new cooperation programmes: impro-
vement of good governance and basic services (basic 
education and vocational training and healthcare pro-
vision). 

• Supporting the Democratic Republic of the Congo in 
its accession to the Voluntary Principles on Security 
and Human Rights and increasing cooperation with the 
Swiss private sector on compliance with these stand-
ards. 

4.4 The lion economies

Figure 11: Geographical priority 4 – the lion  
economies (source: FDFA)
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This 3rd World Higher Education Conference is an opportunity to strengthen synergies between all relevant 
stakeholders and improve the contribution of the HED sector to sustainable development. HED must not 
only match high academic standards but also be inclusive and collaborative, inter-cultural and international, 
interdisciplinary, and fully committed to environmental sustainability and social progress. It should provide a 
safe space that fosters empathy, tolerance, ethical behaviours, critical thinking, and creativity. HEIs need to assess 
where they stand and the key milestones towards these desired features. They should develop and use e�ective 
tools to monitor and assess progress, receive feedback from stakeholders, be self-critical, and always strive for 
self-improvement.

Under the overarching framework of being a component of the right to education and ful�lling a public good 
mission aligned with the SDGs, HED systems and institutions can be guided by six key principles as they look 
towards 2030, building a new social contract for higher education as proposed by the Futures of Education 
Report (see �gure 1).

Figure 1. Principles to shape the future of higher education

1. Inclusion,
Equity and
pluralism

2. Academic
freedom and
participation

3.Inquiry,
critical thinking, 

and creativity

4. Integrity
and ethics

5. Commitment to
sustainability

and social
responsability

6. Academic
excellence

Though cooperation       
rather than competition

Source: UNESCO (2022). Roadmap Proposed for the 3rd World Higher Education Conference

Sub-Saharan Africa 
Strategy  
2021–24

MENA Strategy 
2021–2024

The boundaries and names shown, as well as the designations used on the map, do not imply endorsement or acceptance by BFH


